Topic

UCU manifesto

Prioritise long-
term
investment in
post-16
education

Scrap tuition fee loans in
further and higher
education and replace
fees with direct grant
funding

Restore the adult
education budget to 2010
levels

Reintroduce maintenance
grants for students in
further and higher
education

Commit to long-term
membership of the EU
Horizon Europe
programme

Reaffirm commitment to
spending at least 2.4% of
GDP on research and
development in line with
the OECD average

Invest in the
infrastructure,
science and research
and deliver
economic growth

A renewed
vocational education
system

A responsive skills
system with people
earning more and a
more productive
economy

Rebalance the
system so that every
child is in education,
an apprenticeship or
in-work training until
18

Ensure colleges are
properly resourced
and that there is parity
of esteem with
institutions in the
higher education
sector

Implement a
Minimum Student
Income (as
recommended by

the Student Support
Review) tied to real
living wage of £10 per
hour

Ensure young people
are represented on
relevant national and
local bodies with a
statutory right to
consultation

Develop a national
youth work
development strategy
to recruit, train and
sustain a secure and

Scottish
Liberal
Democrats

Scottish Green
Party

Scottish
National Party

No separate
Scottish manifesto

Recognise education
as a right, not a
privilege

High quality
education should be
universally available,
and equally
accessible at all
stages of people’s
lives

Committed to free
higher education
and no return to
tuition fees in
Scotland




qualified workforce.

Develop a National

Plan for Adult Learning

with national
frameworks and local
delivery that will place
duties on employers
to raise educational
standards

Make
international
staff and
students
welcome in
the UK

Scrap the net migration
target, the minimum
salary threshold for
skilled workers and
prohibitive visa costs

Protect and extend
freedom of movement

Ensure the immigration
system supports staff to
spend extended periods
overseas for research and
knowledge exchange

Retain access to the
Erasmus+ scheme

End the ‘hostile
environment’ and
requirements on
university staff to
monitor visa compliance

Australian-style
points based
immigration system.

Immigration will
prioritise those with
good grasp of
English, have been
law-abiding citizens
in their own
countries and have
good education and
qualifications

Bespoke visa
schemes for new
migrants who will fill
shortages in our
public services, build
the companies

and innovations of
the future

Recognise the social
and economic
benefits that free
movement has
brought both in terms

of EU citizens here and

UK citizens abroad

Keep freedom of
movement if UK
remains in the EU.
Subject to
negotiations if UK
leaves.

Continued
participation in EU
agencies and funding

programmes, inc areas

of co-operation such
as the environment,
scientific research and
culture

Committed to free
movement, with the
opportunities for
education and
employment that it
brings

Brexit deal to
include the retention
of freedom of
movement, including
the rights of EU
citizens to remain in
the UK and for
young people to
study, work, live and
travel in the EU

Give immediate right
to work to refugees
and asylum seekers,
and provide access

Opposed to the
‘hostile
environment’ of the
UK immigration
system

Freedom

of movement has
benefited Scotland
and should be
allowed to continue

Opposed to plans to
introduce a
minimum salary
threshold -
preventing anyone
earning less than
£30,000 from being
admitted to the UK




Supportive of a
review of the
citizenship
application process,
with a view to
bringing down cost
and reducing
complexity.

Continue to urge the
UK government

to introduce a less
restrictive approach
to family migration,
including the repeal
of the minimum
income
requirements for
family visas, so
families can settle in
Scotland long-term.

Tackle the
managerialist
culture in
education




Empower prison
educators by ditching the
current commissioning
model and shifting
oversight of prison
education to sit alongside
other parts of the
education system.

Make Ban the use of
university unconditional offers No references to No references to No references to
admissions university admissions university university
fairer Move towards a post- in Scottish manifesto admissions in admissions in

qualification admissions although admissions manifesto manifesto

(PQA) system where reform is a national

offers are based on Labour policy

achievement rather than

predictions

Increase funding for

information, advice and

guidance
Put skills at Introduce a green new Deliver on Introduce Green New Support the Improve skills
the heart of deal to encourage a world-leading target | Deal to kickstart a transition to a through the Climate
the climate sustainable industrial of net zero Green Industrial sustainable Emergency Skills
transition strategy and workforce greenhouse gas Revolution which economy, built on Action Plan.

Promote and fund skills
training and job creation
to meet the needs of
Britain's rapidly growing
low-carbon sectors and to

emissions by
2050

First UK Budget will
prioritise the

would create at least
one million well-paid,
unionised jobs across
the UK.

regional industrial
strategies that are
owned and
developed by
unions, employers,
local communities

Have established a
Just Transition
Commission to
advise Scottish




Government
ministers on how
to maximise
economic and social
benefits of
decarbonising
Scotland

Green Energy Deal
that will ensure
renewable energy
schemes get the
long-term certainty
needed to support
investment.




Properly
invest in the
education
workforce

Eradicate the use of zero-
hours contracts

Strengthen requirements
on publicly-funded
education providers to
provide secure
employment contracts
and address equality pay

gaps

Promote effective action
on excessive workloads

Increase transparency
around senior pay in
colleges and universities,
and link it to staff pay

Empower staff and
students by
strengthening their role
in education governance

Return further education
colleges to local
democratic control and
close the £7,000 pay gap
between school and
college teachers

Commission a review of
pension governance to

Legislate to ensure
the highest
standards of
workers’ rights

Ban zero-hours
contracts

Workforce plan would
focus on recruiting
and retaining highly
qualified staff

Establish a national
framework through
sectoral collective
bargaining, to deliver
attractive pay,

terms and conditions,
as well as training
and career
progression.

Real Living Wage of
£10 per hour for all
workers aged 16 and
over, giving 700,000
people in Scotland a
pay rise

Give working people a
voice at the Cabinet
table by establishing a
Ministry for
Employment Rights

Establish an

independent Pensions’

Abolish exploitative
zero-hours contracts

Uphold employment
and trade union
rights

Closing the gender
pay gap

Everyone should be
paid a living wage

Will remove the
current differential
rates of the
minimum wage for
under-25s

Protect the Triple
Lock, ensuring
pensions continue to
rise by inflation,
earnings or 2.5%
cent —whatever is
highest.

Opposed to any
increase to the state
pension age.

Pending Scottish
independence, will
press for devolution
of employment law
so that Scottish
Parliament can
protect workers’
rights




You can download the UCU manifesto here

You can download the full party manifestos by clicking on the links below:
e Scottish National Party

Scottish Labour

Scottish Conservatives

Scottish Liberal Democrats

Scottish Green Party



https://www.ucu.org.uk/article/10445/General-Election-2019-UCUs-manifesto
https://s3-eu-west-2.amazonaws.com/www.snp.org/uploads/2019/11/11_22e-SNP-Manifesto-2019-for-download.pdf
https://scottishlabour.org.uk/wp-content/uploads/2019/11/Scottish-Labour-Manifesto-2019.pdf
http://www.scottishconservatives.com/wordpress/wp-content/uploads/2019/11/GE-Manifesto_Scotland.pdf
http://www.scotlibdems.org.uk/manifesto
https://greens.scot/sites/default/files/Scottish%20Greens%202019%20Manifesto.pdf

