Blackpool and the Fylde College UCU


The main safeguards in the lecturer contract
GOLD CARD
Listed below are the key safeguards in members’ contracts 

· Maximum 37 hours working week (4.3) 
· Maximum 25 hours teaching per week for no more than 14 weeks in an academic year (4.7) 

· Maximum 850 hours teaching in 36 weeks per year plus up to 36 hours available for a further 2 weeks flexible working. “Cover” counts towards this (4.6; 2.2 (a)) 

· Maximum 38 weeks/190 days teaching in any year (4.4) 

· Maximum working year of 41 weeks (205 days) (4.4) 

· Minimum 42 days + 8 Bank Holidays + up to 5 efficiency days annual leave 

· Minimum 4 continuous weeks leave in the Summer vacation guaranteed on request (5.3) 

WORKLOAD 

· No lecturer to experience unreasonable loading (4.8)

· Provisional work programme to be issued prior to holiday preceding term in question 
(4.10) 

· Outline pattern to be identified and agreed with line manager at start of academic year (4.10) 

· Working from home may be undertaken if line manager agrees (MG 5.2.(d)) 

· Workload panel with UCU representation to monitor workloads (MG 8.1) 

Number in brackets =paragraph in main contract M.G. (Management Guidelines)
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