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2. Teachers Pensions

AVC’s will be able to continue
these contracts. But past added
years will be tied to the final
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buy-out, this is not a one off choice.
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pension in any particular year.

every year, and the choice will only
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apply for the one year. Therefore the
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actuarial reduction is being bought out.
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what to do with your AVC.

associated costs. The agreed higher
percentage of your salary would have
to be paid for the rest of your working

You are still able to follow the two
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These are to purchase an annuity with

marginal tax rate on the remainder.

the total value of the AVC fund, or to

This means that you should be able to
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minimise your position with regard to

as a tax free lump sum and purchase

paying tax.
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of £115.95 per week.
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of the second state pension.

costs

of

a

drawdown

facility.

five

years,

and

then

is

This

means that each time you take a lump

There is also to be a minimum of 10

sum out of the AVC you will receive

years earned or credited to be able to

25%

receive any state pension previously

tax

free

and

then

pay

your

there was no qualifying period.
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National Insurance for more than thirty
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in later newsletters.
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Post-92 Members of USS Important
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see
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that only around 30% of pensioners will

contracting

branch
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everyone will be entitled to receive as

even

Actuarial,

provided by Teachers Pensions. Please
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(State

pensions’ matters please contact the

a

UCU pensions’ team at:
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Contact UCU Pensions Department
The contact person is Geraldine Egan: (e) pensions@ucu.org.uk
(t) 0121 634 73878
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