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Annex A

EPF Specification Summary – to be implemented with effect from 1 April 2011

	
	Proposals

	A
	A normal pension age of 65 will be introduced for new entrants and for the future service of existing members. 

	B
	Existing members over the age of 55 will be exempt from the changes to the normal pension age.

	C
	The normal pension age will be linked to increases to the state pension age.

	D
	A flexible retirement scheme will be introduced which will be available to members from age 55.

	E
	The employee contribution rate for members of the final salary section will increase to 7.5%.

	F
	Pension increases (for pensions in payment) will be inflation proofed in line with increases in the Consumer Prices Index (CPI) subject to a 5% inflationary cap.  

	G
	Pensions in deferment will be increased by CPI or 2.5%, whichever is the lower.

	H
	A career average revalued earnings (CARE) benefits structure will be implemented for new entrants.  The benefits will be based upon a 1/80th pension and 3/80ths  cash lump sum formula.

	I
	The employee contribution rate for members of the CARE section will be 6.5%.

	J
	Cost sharing will be introduced with cost increases shared 65/35 by employers and employees respectively.


	Normal Pension Age for existing members

	1
	A Normal Pension Age (NPA) of 65 shall apply to (i) all new entrants to the scheme on or after 1 April 2011 and (ii) all active members of the scheme in respect of service accrued from 1 April 2011 (except for the ‘exempt members’ mentioned in 2 below).

	2
	In cases where an active member is age 55 or above on 1 April 2011, he/she will be exempted from the changes to NPA specified in 1 above.  This means that the member will continue to be entitled to benefits paid under the current rules of the scheme and specifically to the pre 1 April 2011 rules relating to retirement age – even in respect of their service following the implementation date. 

	3
	In the event that an exempt member leaves service after 1 April 2011, a six month re-joiner period shall apply to their continued exemption.  Therefore, if the member leaves the scheme after 1 April 2011 and subsequently re-joins the scheme within six months of leaving, he/she shall still be classified as an exempt member and this exemption shall continue to apply.  If the re-joining takes place more than six months after having left the scheme, all future service will be subject to an NPA of 65. 

	4
	In the case of existing members of the scheme who are not exempt members, a NPA of 65 will apply in respect of his/her future service and there shall be no future references in the scheme rules to contractual pension age (for future service).  
[this shall require the removal of the provision in rule 8 of the scheme rules referring to “or (having attained age 60) is entitled to retire on pension in accordance with the member’s terms of appointment or contract of employment”, other than for exempt members]

	5
	For all members other than exempt members, the benefits accrued in respect of pensionable service up to 31 March 2011 (their ‘past service’) will be calculated as detailed below:
(a)  a pensionable age of 63½ shall apply, except where (b) applies;
(b)  this paragraph applies where the member (i) had a contractual pension age
 earlier than 63½ or (ii) the employer of the member consents to unreduced benefits upon the member reaching age 60 (such consent should not be unreasonably withheld)
. 
Accordingly, should a member retire from active service upon reaching his/her contractual pension age or upon attaining age 60 (the latter with the consent of the employer), benefits in respect of service accrued before 1 April 2011 shall be unreduced ie payable without actuarial reduction. 

	6
	If a member described in 5 above retires from active service before reaching age 60, benefits in respect of service accrued before the implementation date shall be actuarially reduced based on a pensionable age of 63½ (subject to the example below in 8).

	7
	In terms of benefit calculations, benefits will be calculated in “tranches” as a different NPA shall apply to different tranches of benefit (according to the period over which the benefits accrued).  Two examples in paragraph 8 illustrate this point. 

	8
	Example 1
A member joined the scheme on 1 April 1991 and retires from active service on 31 March 2016 upon reaching age 58 (he is not an exempt member).  Accordingly, his benefits would be based on pensionable service of 25 years. However, tranching would apply as follows:
· 5 years of service (representing 1 April 2011 to 31 March 2016) would have a retirement age of 65, so an actuarial  reduction of 7 years would apply as he is retiring at age 58; 
· 16 years (representing 1 April 1995 to 31 March 2011) would have a retirement age of 63½ so an actuarial reduction of 5½ years would apply to this tranche; and
· 4 years (representing 1 April 1991 to 31 March 1995) would have a retirement age of 60 so a reduction of 2 years would apply 
Example 2
In contrast, if the member in the above example was age 60 upon retiring, and the employer gives its consent to the pre 1 April 2011 past service being payable without reduction, tranching would apply as follows:
· 5 years (representing 1 April 2011 to 31 March 2016) would have a retirement age of 65 and so an actuarial reduction of 5 years would apply; and
· 20 years (representing 1 April 1991 to 31 March 2011) would have a retirement age of 60 and no actuarial reductions would apply.

	9
	A member may retire early – from age 55 – and receive retirement benefits, however, these benefits will be actuarially reduced to reflect early payment unless the member retires early on grounds of incapacity (see 18 below). 

	10
	Actuarial reductions shall apply to a member’s benefits upon retirement on grounds of redundancy where the member’s redundancy takes place on or after 1 April 2013.  However, the member’s employer will have discretion to make an augmentation payment to the scheme to provide improved – or unreduced – benefits for the member.  For the avoidance of doubt, transferred-in service will also be actuarially reduced unless it would have been payable unreduced under the terms of the seven year rule

In cases of redundancy taking place before 1 April 2013, no actuarial reductions shall apply to a member’s benefits.

	11
	No consent shall be required from the trustee company to retire early from age 55 with actuarial reductions and a member must have a minimum period of service of two years (what is referred to in the scheme as ‘qualifying service’).  

	12
	Members will be eligible to continue in pensionable membership of USS after reaching age 65.  A member will have a choice as to whether he/she wishes to continue to contribute beyond age 65 (as is the case under the current rules), however where the member so elects the employer will be required to continue to pay contributions to the scheme.  

	13
	In cases where pensionable membership continues beyond age 65 as in 12 above, then s/he should continue to accrue service and the eventual pension should be calculated using service up to the date on which s/he actually retires.

	14
	A deferred member has a right to draw his/her unreduced deferred benefits from age 65 in respect of pensionable service on or after 1 April 2011.

	15
	For deferred benefits brought into payment, a member may draw such benefits early (but no earlier than age 55) and receive actuarially reduced benefits, unless the member retires on grounds of incapacity. 

	16
	No consent shall be required from the trustee company to draw deferred benefits from age 55 onwards. However, a member must have a minimum period of service of two years (what is referred to in the scheme as ‘qualifying service’). 

	17
	Benefits in respect of the deferred member brought into payment shall be tranched as follows:
Service period
Normal Pension Age

From 1 April 2011 onwards
65 (subject to future increase – see 20 and 21 below)

1 April 1995 to 31 March 2011
63½ (unless a lower CPA applies in respect of the member)

17 May 1990 to 31 March 1995
60

Service up to 17 May 1990 (Men)
65

Service up to 17 May 1990 (Women)
60

	18
	If a member retires on grounds of incapacity (either total or partial incapacity), an unreduced pension shall become payable.  

	19
	As is currently the case, part of the incapacity benefits upon retirement on grounds of total incapacity shall be based on ‘supplementary service’.  Supplementary service shall be calculated in the same manner as set out under the current rules i.e. notional pensionable service to a fixed age of 65 (which shall be drafted in the rules, in place of the current reference to NPA).  The term ‘fixed’ in the prior sentence means that this will not change in the light of later NPAs as provided for under paragraphs 20 and 21.

	20
	The NPA shall increase in the future in line with increases specified by government to apply to State Pension Age (SPA).  All references in this document to an NPA of 65 should be taken to mean age 65 or such later age as provided for in paragraphs 20 and 21, except for the provisions of paragraph 19 and 91.

	21
	With regard to the application of the provisions of 20 above, tranching of benefits shall apply so that an NPA of 65 will apply in respect of pension accrued between 1 April 2011 and the date on which the NPA increases to 66.  This process would be repeated where the NPA increases beyond 66.

	22
	As set out in 12 above, employers will be required to continue to pay contributions (subject to the member so paying) to the scheme upon a member continuing in pensionable employment beyond age 65 (regardless of the NPA described in 21 above). 

	23
	In respect of benefits determined by reference to an assumed retirement age (eg service credits, AVCs), the current practice shall remain unaltered.  

	------------------------------------------------------------------------------------------------------------------------------------------

	Normal Pension Age for new entrants

	24
	The same principles as defined for the service of existing members following the implementation date shall apply to new entrants on or after the implementation date (although much simplified, in that an NPA of 65 will apply to all service for new entrants on or after 1 April 2011, with the later NPA changes coming into force as specified in 21 above). 

	-----------------------------------------------------------------------------------------------------------------------------------------

	Flexible retirement for existing members of the scheme (ie those members of the final salary section of USS)

	25
	For the time being this is referred to as “flexible retirement”, however it may also be named as “phased retirement” or “stepped retirement”.

	26
	In general terms, the proposed arrangements permits members to draw a specific portion of their accrued retirement benefits, whilst continuing in pensionable employment in a reduced capacity.  

	27
	1 These arrangements will come into effect from 1 April 2011.   

	28
	The introduction of these arrangements is conditional upon the implementation of a normal pension age of 65 for the future service of existing members.

	29
	In order to be eligible to access the scheme’s flexible retirement arrangements, a scheme member must receive the consent of his/her employing institution. 

	30
	In order to be eligible to draw benefits under the flexible retirement arrangements, a member must reduce their working hours by a minimum of 20% and also reduce their salary by a minimum of 20%.  For example, for a member who works full time, their new employment must be on a part-time working basis of a maximum of 80% of the full-time equivalent, and he/she must also receive a salary of 80% of that which was formerly paid.  

	31
	For the avoidance of doubt, the member will be entitled to continue to participate in USS in respect of the reduced capacity (salary and hours) employment.

	32
	A member’s employer will be required to certify to the trustee company that the reduced working arrangements are to subsist for a period of a minimum of 12 months. This is intended to prevent institutions/members from agreeing temporary reductions in employment which are quickly restored (and during which time flexible retirement benefits have been drawn).

	33
	The existing definition of “retirement” within the scheme rules will be retained, which means that in order for a member to retire and be in receipt of the whole of their benefits from USS, they must satisfy the “retirement” definition.  A "flexible retirement" definition shall be added to the scheme rules.  
[the existing definition of retirement states: “the cessation. . . of employment which gives entitlement to membership without the member taking  any other employment which would give entitlement to membership”]

	34
	Where a member accesses benefits under the flexible retirement arrangements, if he/she takes up any further employment with a participating institution, such further (new) employment will not be pensionable under the scheme.  This is separate and distinct to the employment which has continued – in a reduced capacity – following the accessing of flexible retirement benefits (which continues to be pensionable).  

	35
	A member, upon becoming eligible for flexible retirement, will be eligible to draw a maximum of 80% of the retirement benefits then accrued under the scheme.  The minimum proportion which may be drawn under the flexible retirement arrangements is 20%.  

	36
	A member is entitled to elect to receive benefits in 5% increments.

	37
	The way of measuring the 80% and 20% (maximum and minimum benefits) will be by establishing the capitalised value of retirement benefits to which a member is entitled under the scheme, using the method prescribed by HM Revenue and Customs in determining the value of an individual’s benefits for the purposes of testing against the lifetime allowance.  For the avoidance of doubt, this assessment will include all additional voluntary contributions, but will exclude any benefits to which the member is entitled but which relate to another member’s entitlement in the scheme (for example, where a member is entitled to a spouse’s pension from USS).  

	38
	A member will be entitled to draw benefits under the flexible retirement arrangements on a maximum of two occasions, before drawing benefits in their entirety on a third occasion.  In cases where there is a second occasion on which flexible retirement benefits are drawn, the 80% and 20% limits (as specified in 37 above) will apply to all of the benefits accruing to the member under the scheme.  Importantly if 50% is flexed at the first occasion only 30% can be flexed at the second opportunity and therefore if the full 80% is taken, no additional flexible retirement benefits can be taken until the member retires from employment.

	39
	In general terms, the benefits payable to members under the flexible retirement arrangements are payable on a non-actuarially reduced basis where the flex of benefits is taken on or after the member’s normal pension age.  Where benefits are drawn earlier than normal pension age, they will be payable on an actuarially-reduced basis.  A late retirement factor will be applied to service accrued prior to NPA where service continues after the NPA.

	40
	The employers have stated elsewhere in this document (in paragraphs 1 to 23) that they wish to change the rules to provide for a normal pension age of 65 for the future service of existing members.  This means that separate considerations are necessary when calculating benefits under the flexible retirement arrangements, based on (i) service accrued before 1 April 2011 [Period A], and (ii) service accrued on and after 1 April 2011 [Period B].

	41
	The benefits derived from Period A will be actuarially reduced where they are paid before the member’s normal pension age [this may be revised to age 60, but subject to detailed actuarial advice as to the cost implications from the USS scheme actuary].  The benefits derived from Period B will be actuarially reduced where they are payable before age 65 (or a later revised NPA, in accordance with 20 above).  The assessment of CPA for the calculation of benefits in respect of Period A will be by reference to an individual’s CPA as at 31 March 2011.

	42
	With regard to the salary used in the calculation of benefits, it is confirmed that “pensionable salary” (as defined in the scheme rules) will be used.  

	43
	In the event of a death in service of a member who has accessed flexible retirement benefits (but not retired entirely), the lump sum benefit shall be calculated in the normal manner (ie based on the annual rate of salary of the member at the date of death).  In addition, any lump sum benefits in respect of the flexible retirement pension already in payment will be payable.  The general principle is that no double counting shall occur in these calculations.  [The definition of other death benefits in these circumstances shall be consistent with the scheme’s general provision of death benefits in other circumstances (ie spouse’s, children’s dependant’s pensions) and the detailed application shall be a matter for the trustee company, on the advice of the Advisory Committee where appropriate.]

	44
	Members will not be entitled to access the flexible retirement arrangements in respect of any employment that is a variable-time employment (as defined under the scheme).  

	45
	In the event of any questions arising over the application of the flexible retirement arrangements in any particular circumstances – which are not prescribed in the rules – such questions shall be decided at the discretion of the trustee company, taking advice from the Advisory Committee where it considers that to be appropriate.

	----------------------------------------------------------------------------------------------------------------------------------------------

	Flexible retirement for new entrants to the scheme on or after 1 April 2011 (ie those members of the CARE section of USS)

	46
	The same principles as defined for members of the final salary section of USS will apply to those who are members of the CARE section.  

	-------------------------------------------------------------------------------------------------------------------------------------------

	Employee contributions

	47
	The rate of ordinary employee contribution to the final salary section of USS will be 7.5% with effect from 1 April 2011. 

	48
	The rate of contribution to the supplementary section of USS will remain at 0.35%, and therefore the effective contribution to the main section will be 7.15% (an overall employee contribution of 7.5%).  

	49
	The employee contribution rule will be changed so that references to “6.35%” will become “7.5%”.  

	50
	Members who are over age 60 upon joining the scheme have, hitherto, been required to pay an additional contribution (latterly at the rate of 1%).  With effect from 1 April 2011, the requirement for this additional contribution will cease.   

	51
	The maximum additional contribution payable by members to the added years additional voluntary contribution arrangements will be 15% of salary, and therefore the maximum overall contribution in these circumstances would be 7.5% + 15% = 22.5%.  

	52
	The employer contribution to USS will remain at 16% of salary from 1 April 2011, subject to any requirements arising from the March 2011 actuarial valuation (expected in later 2012 

	53
	Cost-sharing arrangements will be introduced with effect from 1 April 2011.  

	54
	The cost-sharing arrangements mean that any future increases to pension costs in USS – which includes either (i) increases to the future service contribution rate or (ii) increases to the level of required contributions due to the requirement to pay deficit contributions as part of a recovery plan for past service funding – will be shared between members and employers on a 35:65 basis, 35% for employees and 65% for employers.  If the actuary recommends, following an actuarial valuation, a combined contribution rate in excess of 23.5%, then the excess over 23.5% will be shared between employers and contributing members in the ratio 65:35.

	55
	With regard to any future decreases in the level of required contributions, where the contribution rate has increased above what will be the base level of contributions (employees 7.5% and employers 16%), then decreases will be shared 35:65 (35% for employees, 65% for employers). 

	56
	The Joint Negotiating Committee (or a sub-committee of it) is to be given additional responsibilities in the scheme rules to address projected increases in the scheme’s contribution requirements.  In the event that the trustee company advises the committee of the likely need for a contribution rate increase, the committee will decide whether such increases shall be dealt with under the cost-sharing arrangements, or whether other options should be implemented (for example, a change to future scheme benefits).  The default will be that any contribution increase is shared under the cost-sharing arrangements as specified in paragraph 54.  

	-------------------------------------------------------------------------------------------------------------------------------------

	A cap on inflationary increases
It should be noted that, given the recent announcement by the Chancellor of the Exchequer in the June 2010 Emergency Budget regarding the rate of increases to public service pensions, the EPF proposes new arrangements which refer to the Consumer Prices Index as the relevant index for the calculation of USS pensions increases and deferred benefit revaluation (with the relevant caps as specified below).  The details regarding the Chancellor’s announcement are not yet clear, in particular as to their application to private sector pension schemes such as USS, and therefore this section will be reviewed in the event that its application is not consistent with the minimum statutory requirements.

	57
	For pensionable service which accrues from 1 April 2011, the pensions payable in respect of such pensionable service will be inflation proofed in line with increases in the Consumer Prices Index capped at a level of 5%.  

	58
	The changes to inflationary increases means that pensions increases in USS – in respect of increases which apply to periods of membership on or after 1 April 2011 – will be determined by reference to a new, USS-specific scheme rule, removing the link to increases to “official pensions” (these are the increases which apply to public sector pensions).

	59
	The link to increases in “official pensions” will continue to apply to all past service benefits of active members, and to pensioners and deferred pensioners (as required by legislation).  

	60
	The reference period in the scheme rules for measurement of the increases in the Consumer Prices Index – and other related technical references, for example to the commencement date for pensions increases and their effective date, the pensions increase arrangements for those under age 55 etc. – will be the same as that used for increases to “official pensions”.  

	61
	The minimum increase to pensions under these arrangements will be nil, ie there will be no negative increases.  Negative increases in the relevant Consumer Prices Index will not be ‘franked’ against increases in future years.  

	62
	The trustee company will be given authority to increase pensions beyond the level specified in the scheme rules in any particular year, at its discretion, subject to the availability of scheme funds and by reference to the prevailing rates of Consumer Price Index increases.  

	63
	The arrangements for increases to the pensions payable from the supplementary section are to be determined in the same way as at present (ie decided at the discretion of the trustee company). 

	64
	The rate at which deferred pensions are revalued between the date of leaving and the date they are brought into payment is to change.  The rate of revaluation will be by reference to increases in the Consumer Prices Index subject to a cap of 2.5%.  

	65
	The changes to the revaluation of deferred pensions will apply to the future pension rights of individuals who are active members of the scheme on 1 April 2011.  

	66
	The changes to the revaluation of deferred pensions will not apply to the past service benefits (ie pre 1 April 2011) of existing active members, nor will it apply to existing deferred members (in accordance with the statutory requirements).

	67
	The trustee company will be given authority to increase deferred pensions beyond the level specified in the scheme rules in any particular year, at its discretion, subject to the availability of scheme funds and by reference to the prevailing rates of Consumer Price Index increases. 

	-------------------------------------------------------------------------------------------------------------------------------------

	A new form of benefits for new entrants to the scheme based on career average revalued earnings

	68
	A new benefits section of USS will be created to provide CARE benefits for new entrants to the scheme.  This new section will come into force on 1 April 2011.   

	69
	In addition to 68 above, a member of the final salary section may leave the scheme and rejoin it within five years – and upon rejoining participate in the final salary section of the scheme – if such rejoining is agreed by the employer and only where the employer certifies – at a time before the commencement of the leaving or absence – that a member is to leave the scheme and there is a reasonable expectation that the member will rejoin it within a period of a maximum of five years. This provision will only apply where the deferred member rejoins the scheme due to being re-employed with the same employer or an associated employer.

	70
	In cases where an active member of the scheme on 31 March 2011 leaves the scheme and rejoins within a period of six months, he/she will not be considered a new entrant and will be eligible to rejoin the final salary section of USS.

	71
	With regard to defining a “new entrant” for these purposes, the new benefit arrangements will apply to all individuals who join USS on or after 1 April 2011 (excluding those members referred to in paragraphs 69 and 70). 

	72
	Benefits will be calculated on a career average basis, in that pensions will accrue at the rate of 1/80th (or 1.25%) of career average earnings, together with a lump sum at 3/80ths (or 3.75%) of career average earnings, and each year’s accrued pension and lump sum will be revalued to the point of retirement or leaving the scheme in accordance with paragraph 74.

	73
	The employee contribution rate for the CARE section of the scheme will be 6.5% of salary.  This figure includes the employee contribution to the supplementary section.

	74
	The benefit accrual in each year will be revalued during each year of active membership based upon increases in the Consumer Prices Index (CPI) up to a maximum of 5%.  Where in any year CPI exceeds 5%, one-half of the excess above 5% will be taken into account, and an upper ceiling of 7.5% will apply in all cases.  For example, if the declared CPI increase is 7%, the amount of revaluation will be 5% + (0.5 x 2%) = 6%.

	75
	The measure used for CPI will be the same as that used for “official pensions”, namely from September to September, with the increase applying the following April.  All revaluation of CARE benefits will take place annually on 1 April each year.  

	76
	The current definition of ‘salary’ will be retained, ie the same items of pay are pensionable under the CARE section and the final salary section.  

	77
	At retirement, a cash lump sum may be taken in addition to the automatic 3/80ths cash lump sum that is available, up to a maximum of 25% of the lifetime allowance value of the member’s USS benefits.  Such cash will be available by using actuarially neutral commutation factors.  Similarly, the 3/80ths cash lump sum may be converted to additional pension based on actuarially neutral conversion factors.

	78
	In-house AVC contracts for new entrants on or after 1 April 2011 will purchase additional annual pension expressed as a cash amount.  

	79
	Members will be entitled to transfer-in pension rights from other schemes under the normal arrangements, which will purchase additional annual pension expressed as a cash amount. 

	80
	Special arrangements may apply for transfers-in from other schemes that are members of the public sector transfer club, in which case it is understood that such transfer credits must be linked to the member’s final salary (and not to their career average revalued salary).  

	81
	The CARE structure is intended to fundamentally simplify the pension arrangements as they apply to multiple appointments and variable time employees (many of the complexities for these groups arise as a result of fitting these groups into the final salary formula), and the rules will be reviewed and simplified in both areas. 

	82
	The death benefits payable under the scheme (which includes benefits for survivors) will be determined in a similar way as for the final salary section of USS, except using career average revalued benefits rather than final salary benefits.  Any relevant benefit enhancement will be calculated in a similar fashion to that described in paragraph 91.

	83
	In the case of an individual who is a deferred pensioner of USS as at 31 March 2011, upon rejoining such members will participate in the new CARE section of the scheme, unless they have rejoined within three months of 1 April 2011.  Where a deferred pensioner rejoins the scheme and is considered as a new entrant (i.e. the rejoining is outside of any window period), there will be no option to link past service benefits to future salary, and therefore that prior service will remain to be treated as a deferred pension for revaluation purposes.

	84
	The normal retirement age under the CARE section will be age 65 (subject to future changes to later normal pension ages, as specified in paragraphs 20 and 21).  Benefits paid from an age earlier than age 65 will be actuarially reduced, except for retirement on incapacity grounds (either partial or total incapacity). 

	85
	Members will be entitled to draw retirement benefits, upon satisfying the definition of “retirement”, from age 55, and in such cases the benefits will be actuarially reduced to reflect their early payment.  The member must have a minimum of two years pensionable service to be eligible under this provision. 

	86
	Participating employers will have a discretion to make an augmentation payment to the scheme to provide improved benefits for a scheme member (eg to remove the effect of actuarial reductions).   

	87
	Where a member continues in pensionable employment after age 65, the employer will be required to continue to pay contributions to the scheme in respect of such period of employment (subject to the member so contributing).  

	88
	In cases of late retirement described in paragraph 87 above, the benefits payable to members will be enhanced by a late retirement factor to reflect the fact that they have been drawn later than the normal pension age. 

	89
	With regard to a member who has deferred benefits under the CARE section of USS, he/she has a right to draw such benefits on an unreduced basis from age 65 (or such later NPA that applies).

	90
	A member who has deferred benefits under the CARE benefits section is eligible to draw their benefits at any time from age 55 (but before age 65) on an actuarially reduced basis. 

	91
	In the event of retirement on grounds of total incapacity, and also for the purposes of determining the survivors’ benefits payable upon death in service, the benefits of the member under the CARE section will be enhanced by firstly establishing the amount of benefit earned in the final year of pensionable employment.  Using this amount of benefit accrual, an enhancement to benefits will be provided using the same parameters as currently used (i.e. based on the number of years up to age 65 or to completion of 40 years of service).  For example, a member retires on grounds of total incapacity at age 50, and during his last year he earned £1,500 per annum of pension under the CARE section.  At that time he has completed 10 years of service and so the 40 year maximum does not apply.  The enhancement payable would be 15 years (ie the prospective service) x £1,500 = £22,500 per annum.  The enhancement to the lump sum would be calculated in a similar manner.  The ill-health enhancement is based on the final year’s benefit accrual, modified where appropriate, in line with the current provision within USS sub-rule 31.2.3.
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� the contractual pension age used will be that to which the member was entitled as at 31 March 2011


� this will involve retaining sub- rule 11.2.3 in respect of service prior to 1 April 2011


� In this case ERFCs would apply where unreduced transferred-in benefits are payable before age 60
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