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The Equality Act 2012 (Specific Duties) (Scotland)

In brief

The specific duties of the public Sector Equality Duty for Scotland came into force on 27 May 2012. The Equality Act 2010 introduced an 'equality duty' under section 149, which requires all public authorities to pay due regard to the need to eliminate unlawful discrimination, advance equality of opportunity, and foster good relations. The Act also enables specific duties to be created to help public authorities meet the requirements of the 'equality duty'.

The Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012 now prescribes these specific duties which public authorities are required to meet, including:

· The requirement for listed public authorities with more than 150 employees to publish a report explaining their progress in making the 'equality duty' integral to the exercise of its functions by 30 April 2013

· The requirement for listed public authorities with more than 150 employees to publish gender pay gap information before the 30 April 2013 and subsequently within every 2 years after the last report was published. Those public authorities must also publish a statement containing their policy on occupational segregation between gender, disability and minority racial groups before 30 April 2013 and every four years thereafter

· The requirement for listed public authorities to publish a set of equality outcomes which it considers enables it to perform the 'equality duty'. A report of the progress being made must also be published by 30 April 2015

· The requirement that listed public authorities assess the impact of any new policy or practice against the 'equality duty' and publish the results of any such assessment.

Resources
UCU Public Sector Equality Duty Toolkit

The UCU toolkit contains guidance on the law, instructions on how to carry out an Equality Impact Assessment (still mandatory for public bodies in Scotland) and checklists you can give to your employer to guide them in complying with law and monitoring the effect their decisions have on equality groups. You can download it here or contact eqadmin@ucu.org.uk to request a hard copy.

http://www.ucu.org.uk/media/pdf/i/3/UCU_Equality_duty_toolkit.pdf
EHRC Guidance

The Equality and Human Rights Commission has produced guidance for public authorities on the duties and how they can meet them, including legal obligations and recommended actions. You can access the guidance here:

 http://www.equalityhumanrights.com/scotland/public-sector-equality-duty/non-statutory-guidance-for-scottish-public-authorities/
Background

The Scottish Government website has resources and information about the duties and how they became ratified here:

http://www.scotland.gov.uk/Topics/People/Equality/PublicEqualityDuties
The regulations

To access a copy of the actual regulations themselves, visit the following link: 

http://www.legislation.gov.uk/sdsi/2012/9780111016718/pdfs/sdsi_9780111016718_en.pdf
Model Letter
The letter overleaf can be adapted and sent to the person responsible for leading on an institution’s public sector equality duty. It reminds institutions of their obligations under the law, and invites a response as to how they intend to meet those obligations.
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Dear 
Compliance with the s. 149 duty in the equality act 2010
I am writing to request further information on how [public authority] intends to discharge the duty in s. 149 of the equality act 2010. S. 149 requires a public authority in the carrying out of all its functions to have due regard to the need to eliminate discrimination, to advance equality of opportunity and to foster good relations across the protected characteristics of age, disability, gender, gender reassignment, pregnancy and maternity, race, religion and belief and sexual orientation. 
Under the specific duties in Scotland the authority needs to 
· publish a report explaining its progress in making the equality duty integral to the exercise of its functions by 30 April 2013
· publish gender pay gap information before 30 April 2013 and subsequently within every 2 years after the last report was published. It must also publish a statement containing its policy on occupational segregation between gender, disability and minority racial groups before 30 April 2013 and every four years thereafter
· publish a set of equality outcomes which it considers enables it to perform the 'equality duty'. A report of the progress being made must be published by 30 April 2015
· assess the impact of any new policy or practice against the 'equality duty' and publish the results of any such assessment.

Please can you inform [branch or equality officer] how you intend to meet this duty and also how you intend to involve the staff trade unions. 
We look forward to hearing from you.
Yours sincerely,

