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Congress 2016 (Liverpool) Report
The Congress was held between the 31st. May and the 3rd June, 2016. As a delegate from Wales RMB I attended sessions on the Wednesday, a special RMB session on the Thursday and the final session on the Friday. Obviously as a retired member I was not allowed to attend HE and FE sector conferences.

1. Retired member’s session, Wednesday, 2nd. June 10am – 4pm. Ken Childerhouse was in the Chair together with Norman Jeminson (Vice Chair) supported by Geraldine Egan, UCU Pensions officer. 

2. The subject of retaining members once they have retired was discussed. Retiring members have at present three choices i) to stay with their workplace branch, ii) to join their local retired member’s branch or, in the case that they have moved to register with a local RMB branch and iii) not to continue in membership. The meeting called upon HO to provide information on new retirees, to produce national publicity material e.g. posters for branches and leaflets and to provide up to date information on numbers of retired members. It was noted however, that the raw data from HO consists of an ‘active’ list and an ‘information’ list. The Chair reported that some progress was being made.
3. It was also reported that the standing orders for the Annual meeting of RMB’s would probably be adopted by the NEC.
4. There will be a AGM of RMB’s held in the Autumn where branches can send delegates. Confirmation of the date will be given shortly.

5. It was reported that there will be an Annual Pensioners Parliament to be held in Black pool and it will be 21/2 days on 14th. June 2016. Ruth Amias (South West) nominated as UCU delegate. Expenses will be paid by UCU. John McDonald will be a guest speaker. The daily rate is £10 and is open to all pensioners.
6. TUC working group on Fair Pay, John Rose (Eastern and Home Counties) nominated.
7. Liverpool conference, Generations united against austerity on the 12th. November 2016 organised by Merseyside Pensioners Association, email information will be sent out to RMB branches. Ticket allocation on the basis of donations made.

8. Geraldine Egan gave an overview of the changes to the state pension announced in the budget. In effect, only 13% of people reaching state pension age in the next 12 months will receive the new single-tier pension of £155.65. A staggering 55% of all recipients 

over the next few years are also expected to get less than the full amount due, due largely to period of time when they were contracted out of the state second pension and into their occupational schemes. Other losers in the next few years will be those with less than the 10 years worth of National Insurance contributions or people who rely on a pension based on their spouse’s contributions. In the long term, anyone born after the 1970’s is also going to get less than they would have done under the current system. Only an estimated 32% of future pensioners up to 20140 are expected to receive more than £144.65 after building up additional SERPS under the current system. Existing pensioners are also going to be affected because THE TRIPLE LOCK WILL ONLY APPLY TO £119 A WEEK, WHEREAS THE NEW STATE PENSION OF £155 WILL BE COVERED. After nine months the pensions minister, Baroness Altman has finally agreed to meet the NPC to discuss these issues.
9. A presentation was made to Geraldine Egan (Pensions Officer) on behalf of the RMBs thanking her for all the work she has done. Geraldine is retiring and a replacement is in the process of being appointed.

Motions from RMBs going to Congress.
1. Wales RMB motion on travel expenses was remitted. However, the secretary was assured by Chris Jones (UCU Wales President) that Wales RMB would not be adversely affected for travel expense claims. As we are branches then members are allowed to claim expenses. There are, I believe, three ways in which members can claim travel expenses a) Directly from branch funds which, hopefully, will be topped up, b) Directly from UCU nationally in which case an expense form must be filed in and sent off and c) from Region.
2. Motion from Yorkshire and Humberside Region on Retired members voting protocol. The principle of retired members abstaining from voting on issues affecting terms and conditions of employment is a voluntary act and is not always observed by branches. Congress asked to carry out a review of the issues in defining retired members and the issues of voting. This was carried.

3. Motion from West Midlands RMB on Inclusion. Essentially looking at the rule whereby candidates for office must be in qualifying employment or have been in the preceding 12 months. In order that all members will be allowed full participation in the Equality Standing Committees.
Main issues affecting HE and FE

i) Pay in both sectors particularly where pay inequalities exist between male and female staff.

ii) Casualisation, particularly in FE. Whilst the Wales Assembly has stopped zero hour contracts college employers are resorting to employing staff on minimum hours to get around it.

iii) Workloads continue to be an issue in both HE and FE.
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