
Over 80 staff are currently at 
risk of redundancy, with the 
College looking to cut c.26 
FTE posts in teaching. This 
is on top of job losses in 
Business Support earlier in 
the academic year and cut-
backs in the Curriculum 
Manager posts. In the next 
few weeks a review of 
Learner Services takes 
place; so far UCU have not 
been given any details of 
what this might entail. 
 
The College has now been 
through numerous restructures 
since 2010. On each occasion 
the College has refused to 
make a guarantee of no com-
pulsory redundancies. Com-

pare this to Tower Hamlets 
College, where they have also 
had to make savings in the 

same time period but have 
done so without resorting to 
compulsory redundancies of 
staff! The constant threat of 
cutbacks in staffing has had an 
adverse effect on morale, 
stress levels are high and ser-
vice to students suffers as a 
result. 
 

Growth? 

 
Where does this all fit in with 
the merger proposals of 2012, 
when we were told that the 
overall picture was about 
growth? Certainly we cannot 
grow with fewer staff! Indeed, 
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Yet more jobs at risk 

LeSoCo in the grip of another 

Organisational Review 

Join your colleagues - join your union! 

What can you do? 

 
1. Attend the members’ meetings 11th June at 4pm - one at 
 Lewisham, one at Southwark. See reverse for details. 
 
2. Encourage colleagues to join the union - the more  
 mem bers we have, the stronger our negotiating position. 
 
3. Volunteer to become a ‘local contact’ - we need people to 
 help put up posters, tell colleagues about meetings and 
 developments etc. Details can be found at: 
 btu.web.ucu.org.uk/resources. Please contact your local 
 rep if you can help! 



since the merger the College 
has sold a site (Bermondsey) 
and will be closing two nurser-
ies at the end of the academic 
year. This will impact terribly 
on the local communities in 
Bermondsey and to our many 
students who rely on childcare 
facilities.  
 
UCU’s line is clear – we say 
no to compulsory redundan-
cies. As a fighting union we 
oppose cuts to provision and 
seek to build an alternative vi-
sion of education which is 
based on the needs of the lo-
cal communities we serve. 
 

Do we have to 

accept new  

contracts? 

 
Under the new contract pro-
posals lecturers could be 
teaching 25 hours per week. 
This is the highest teaching 
contact time in London and is 
significantly higher than con-
tact time in Secondary educa-
tion. In addition to the changes 
in contact hours, management 
are trying to cut lecturers’ 
wages by introducing a more 
tiered workforce of Course 
Managers, lecturers, tutors 
and instructors. See at https://
staf fnet . lesoco.ac.uk/our -
college/organisational-change/
Pages?welcome.aspx for full 
details. 
 
The instructor role is a lec-
turer’s job, in vocational areas, 

but paid £4000 less and with 
no teaching qualifications re-
quired. This move by manage-
ment represents a serious at-
tack to the role of teachers and 
support workers and we do not 
have to merely accept it. UCU 
local officers have told the Col-
lege management that mem-

bers are unhappy with the pro-
posals and that the union will 
only agree to negotiate the 
whole lecturer contract as part 
of a working party. Join the un-
ion – come to our next meeting 
and plan how we can defend 
our rights. 

Join UCU today: www.ucu.org.uk/join 

UCU is the largest trade union and professional association for  
academics, lecturers, trainers, researchers and academic-related staff 
working in further and higher education throughout the UK. 

NOW IS THE TIME TO JOIN YOUR UNION! 


