NEWSLETTER
FOR MEMBERS OF MILTON KEYNES COLLEGE PRISON EDUCATION BRANCH

DECEMBER 2017

Reporting Accidents and Incidents
MKC report that there has been an increase in the reporting of accidents and
incidents. This does not automatically mean that there are many more but
possibly reflects a much better health and safety awareness amongst the staff. It
is important that this continues as this can promote change and help to identify
training needs. MKC also encourages staff to report health and safety issues.
Remember that the appropriate forms need to be filled in for both MKC and the
prison.

UCU Visits
MKC UCU Prison Education Branch covers a
very large area and includes twenty seven
prisons, from HMP Isle of Wight in the
south, HMP Ranby in the east, HMP Whatton
to the north and HMP Birmingham in the
west. Your branch is very aware that some
teachers may well feel isolated in
establishments where there are very few
members.
Your branch committee members are very
keen to visit all MKC prisons to hold an open
meeting to talk to both members and nonmembers about the work that UCU does on
your behalf and answer questions. If you
think that this would be good for your
establishment please contact Gina and we will
get in touch with your Education Manager to
arrange it.

Spice and mamba use
The increased use of psychoactive substances
has been raised as a concern in many
establishments and how it may affect
members of staff. Prisons have issued
guidance which should now be accessible all
members of staff.

JOIN UCU TODAY
TEL: 0333 207 0719
www.ucu.org.uk/join

Red Flagged Learners
All teachers should be informed if they are to have a learner allocated to their
class who is 'red flagged' or in other words could be seen as a security risk - risk
to females, potentially violent etc. This should be discussed with you before the
individual starts in your class and a strategy laid out to deal with any
issues. The Education Manager at each establishment is responsible for the
allocation and suitability of each learner. Contact your branch if you have any
concerns about this.

Body Cameras

Feedback from Staff Survey

It appears that some prisons are
rolling out training or 'staff
awareness' on the use of body
cameras.

Following the staff survey last year,
each prison was tasked with setting
up an action group to look at the
issues from each establishment.

Neither MKC nor UCU endorse the use
of body cameras. UCU would want to
ask why a member of staff wishes to
wear one and if they feel unsafe in an
area then this should be looked
at. MKC have some very clear
guidance on their use if staff want to
use them and believe the control
methods in place are sufficient.

This group was to look at and focus
on solutions. Has this been
happening in your establishment?

Please advise us if you or your
colleagues are being advised or
encouraged to wear a body camera.
Vaccinations and Immunisations
MKC will pay for you to have the
Hepatitis B vaccination and will
also pay £10 towards the cost of a flu
jab. Remember to get a receipt and
claim on an MKC expenses form.

Annual Leave
There have been some reports of
leave cards being issued very late and
that the guidelines stating that
the response to requests within five
days has not always been
followed. Please let us know if you or
your colleagues have had any
problems with booking AL and we will
follow it up.

The next staff survey is being
planned and it is hoped that it will be
more locally driven and targeted to
get a clearer idea of what the issues
are. When it does appear please
engage in it so that MKC are aware
of how you feel.

Grievances
Before a grievance is raised against
MKC, every effort should be made
to try and resolve this
informally. However, a member
may feel that at a certain point a
grievance is the only way to
respond to get an issue heard
or resolved.
The Branch has some guidelines as
to 'How to write a
Grievance'. Please contact Hassy
who can send them out to you and
is also able to give you advice.

UCU Representation at Meetings
MKC have made the decision that reps/colleagues are now no longer able to
accompany members to welfare and other meetings which should be considered
informal. It has been decided that local issues should be resolved between
managers and employees.
The Branch recognises that maybe every meeting should not need a rep to be
present but also that there are meetings where being accompanied may be
beneficial for number of reasons. Certainly if HR are involved in a meeting then
an informal meeting could be seen to be moving into a more formal process.
If you feel that you would like to have someone accompanying you to a meeting
please get in touch with your rep or someone from the Branch, and we can look
at possibly facilitating this after a discussion with HR.
However, remember you do have a legal right to be accompanied by a TU rep or
a workplace colleague at disciplinaries, grievances and appeals.

Escorting or Accompanying
Prisoners
Escorting or accompanying prisoners
should not be happening and MKC has
been very supportive in following up
cases where the branch has been
informed that teachers are escorting
prisoners. However, we are aware that
it is still continuing for all sorts of
reasons, one of which is 'if you feel OK
doing it then that's fine'. It isn't! This
is an agreement between HMPPS and all
Education Providers in the OLASS 4
contract.
Please let one of us know if escorting by
teachers is going on at your
establishment or you have been asked
to do it.

Taking Work Off Site
The Branch has heard of several
instances where teachers are being
allowed or encouraged to take
students' work home for marking
or IVing. There is a strict protocol
regarding moving data around, for
example if portfolios have to be
transferred from one prison to
another for IVing. This would need
both prisons to be involved in
agreeing that certain documents
can be moved from one place to
another.
The advice from MKC is that
NOTHING should leave the prisons
and any exceptions need to be
agreed by the prisons involved.

Deltanet Training
All members of staff are required to complete the next tranche of on line
training. There are several modules and it is expected that it will take four
hours. Staff are to have remission to complete this and part time staff may
have additional hours if remission is not an option. If there are issues with
access to the site go through Firefox.

REASONS TO JOIN UCU

UCU has a branch committee and reps in prisons run by Milton Keynes College.
We take up your concerns with managers. Reps help members with individual
workplace problems supported by UCU full-time officials. Successes include
negotiating for all trainers to be moved on to lecturer contracts.
We have an excellent legal scheme including free personal injury claims.
We represent members at the OLASS Forum involving government departments
and agencies and have negotiated an exclusion policy with NOMS.
UCU offers free CPD courses including classroom management, leadership and
voice care: http://cpd.web.ucu.org.uk/
24/7 support is available through the Education Support Partnership – a charity
that offers counselling, support and financial assistance.
Membership subscription rates are banded depending on how much you earn. Most
members can claim income tax relief and reduce their subs rates. UCU has almost
110,000 members. Join us today.
If someone instructs, assesses or teaches as part of their role but does not have a
teaching or lecturing contract they will qualify for free membership for up to 4
years. www.ucu.org.uk/free
Already a paying UCU member but qualify for free membership? Please change the status of
your membership to ‘free’ by 31 December 2017. Go online: https://members.ucu.org.uk/ or
call: 0333 207 0719.

Branch Contacts

REPS NEEDED

If you need advice or are interested in either
becoming a rep or contact (contacts raise our
profile by distributing leaflets etc) please email
mkcprisonbranch@ucu.org.uk

We need more reps and
health and safety reps. They
really make a difference.

Gina – Branch Chair
Jane - Vice-Chair
Hassy - Equality Rep
All the committee work full time in prisons and
are likely to reply in the evening. Please also
respect the fact that they may not respond to
emails over the weekends because like
everybody else they do need to switch off.
Please let us know as soon as any problem arises,
especially if you might need representation so it
can be arranged quickly.

Training, support and paid
time off is available. UCU
reps help members with
individual problems. Health
and safety reps have strong
legal rights. For more info:
www.ucu.org.uk/training
If you would like to become
a rep or want to organise a
meeting to discuss it with
other members, please
contact branch chair Gina

